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Title of Iltem: LLCC Wage Scale Modification, Grade 4

/B

Agenda ltem #

REGULAR AGENDA Action Requested: D Direction Requested
I:I CONSENT AGENDA Approve/Deny Motion ||%|| Discussion Item
Adopt Resolution (attach draft) Hold Public Hearing*

I:] INFORMATION ONLY D *provide copy of hearing notice that was published
Submitted by: Department:
Bobbie Danielson HR Dept.
Presenter (Name and Title): Estimated Time Needed:
Bobbie Danielson, HR Director 2 Minutes

Summary of Issue:

One of the LLCC positions previously grandfathered in on the wage scale has become vacant. (Anthony Miller, utility

maintenance custodian resigned in July.)

The adjusted LLCC scale maximum, consistent with other LLCC positions, is recommended as follows:

Scale MAXIMUM, Grade 4 Utility Maint Custodian
1/1/2022 $23.08/hr
7/1/2022 $23.08/hr
1/1/2023 $24.23/hr
1/1/2024 $25.44/hr

(For reference, the Grade 4 scale MIN is currently $20.00/hour and the last incumbent's actual wage was $21.70/hour.
Our anticipated hiring range is $20.00 to $21.70/hour, as budgeted.) This LLCC wage scale change will be effective

7/14/2022.

Alternatives, Options, Effects on Others/IComments:

Recommended Action/Motion:
Motion to approve the LLCC wage scale modification as presented.

Financial Impact:

Is there a cost associated with this request? D Yes No
What is the total cost, with tax and shipping? $
Is this budgeted? I:, Yes ﬁ:lgNo Please Explain:

Funds for this position are included in the 2022 LLCC budget.

Legally binding agreements must have County Attorney approval prior to submission.




